RTI MATTER/BY SPEED POST

F.No.25 (1)/2014-Met-|
- Government of India
Ministry of Mines
Shastri Bhawan New Delhi
Dated: 10.12.2014

Appellar Dr. V.N. Thakur, R S
CPIC . Mr. Ajay Kumar Kadian, -
Grounds for appeal by | Not satisfied with the information furnished
RTI appl cant _ I -
Date of Receipt of Appea 13 11.2014 - - =
. Date of order o ‘ 10 12014 - = =
ORDER

D V.N Thakur (hereinafter referred to as the ‘Appellant’), has filed an appeal
aggneved due to the above-referred grounds.

2 O going through the case, it was observed that the Appellant had sought
nformation vide his application dated 30.9.2014 (received in this Ministry on 01.10.2014)
and reply was furnished to him by the CPIO vide letter dated 08.10.2014.

| find that the appellant is not satisfied with the answer given by the CPIO. In view
of this, CPIO s directed to provide information to the appellant within 10 days from the
date of issue of this ordes

“ Wih the above observations, the Appeal stands disposed off. The Appellant, if he
so chooses, can file appeal with the Central Information Commission, August Kranti
Bhavan, 3hikaji Cama Place, New Delhi -110066

LL;Y ¥ JI",_". 2

l¢ “tt' A\
(Kapil Rastogi)
Appellate Authority & Director
Room No. 310, D wing
Shastri Bhawan. New Delhi

Lr. V.N Thakur, 8 Guest House Colony, P.O. Kotma Colliery, Dist. Anuppur
£53433¢
“hr Ajay Kumar Kadian, Under Secretary Ministry of Mines.
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Shkri Kapil Rastogi

Director & the Appellate Authority’
Mirustry of Mines, Govt. of India i
31 1 D, Snhastr Bhawan, New Delht

Sub: Demal of furnishing the reguested information in MINES/R/2014/6014 7
py the CPIO, M/o Mines vide reply No.25(1)/2013-Met.I dated 08.10.2010
b ] |

Contention of appeail,
With above relerence, 1 have to submit as follows;

1. That, when Para | of DPE's O.M. dated 1.6.2011 (Document 1) itself mentions
that the M/o Mines had sent a proposal received from MNALCO ragarding then
demand to consider NPA as Pay to be treated as pay for calculation of othe

Lenefits and

vVery sentence of its Para Z mentions that this issue of NPA was piaced berore
the anomalies committee as prescribed under Para 18 of DPE's O.M. datea

26.11.2008 (Document 2),
(L
A
“‘;? L\ hen The reqguested infurmation cannot be denied as it has been done so by
v the UPIG, M/o Mines in his offline reply No.25(1)/2013-Met.] dated 03.10.2010
of my online request application MINES/R/2014 /60147 by saying tnat,
\
L)X \ The M/o Mines did not send any such forwarding letter to the DPE
\ ) Y because in that case,
Alb
wh

5 onswenng this issue of NPA without forwarding letter or the M/o Mines, the
) 7l TREDIBILITY of anomalies committee itself would be in DANGER as prescribed
Jnder Para 16 or DPEs O.M. dated 26.11.2008 where,

An ssue cannot be considered by the anomalies committee without being
forwardad such issue/anomaly by the administrative ministry, M/o Mines with
their views In this case

hat. what actually should have been in this case as prescribed under Para 18 o
DPE's O.M. dated 26.11.2008 (Document 2) regarding issue of clarifications &
provision of anomalhes committee for 2007 pay revision is that;

alter submission or the Representation of NALCO Doctors dated 10.4.201¢
Document 3) addressed to the Secretary, DPE & the mermber ancmalies
ommittee 2007 pay revision for clarification of payment of NPA as Pay foi

rpose of DA, CPF & Gratuity, it (such representation) should have beer
forwarded by the Board of Directors of NALCO with their recommendation t¢
the M/o Mines and,

y) Atter exarmining the original demand of NALCO Doctors dated 10.4.2010 ir
nrtext of recommendation by the Board of Directors of NALCO,
The M/o Mines should have rorwarded this issue of NPA as Fay to the DPE witi

ther views for the consideration of anomalies committee.
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3. Tna
X3
this

la)

(b

r. 11 appears evident tnhat the M/o Mines did not examine this case. as Ne
mining this case needed the original demand of NALCO Doctors against which
issle was Lo De sent to the anomalies committee because;

Before sending the matter to anomalies commiftee, the M/o Mines should
have tried to dispose of the case for which also the original demand of
NALLC Docrors as their representation dated 10.4.£010 must have been In
posseassion of M/o Mines and, thererore,

this 15 & disparity on part of M/o Mines In sending this 1ssue of NMA to the
DPE entirefy based on recommendation of NALCO management unilaterally
whose presentation to the M/o Mines is In a concealed way because,

when the NALLU management had already paid the said NPA as Fay foi
purpose of DA, CPF & Gratuity in a legitimate way in 1997 pay revision vide
its own (.M. dated 3.8.2001 against the same silence of DFE in that 1997 pay
ravision then it cannot be a consideration of NAP as Pay,

Rather it shoulc have been, N ract, the matter of continuation of NPA as Fay
as the NALCO Doctors have actually demanded.

That, there is a clear-cut disparity between what has been decided in DPEs this

O.M. dated 1.6.2011 for the non-consideration of NPA as pay for the ill-defined
purposes of other benefits (Document 1) and what has been demanded in NALCO
Doctors representation dated 10.04.2014 for the continuation of well-defined
purposes of DA, CPF & Gratuity (Document 3) with the empnasis that the
Sources of this OTHER BENEFITS are;

(i)

First one, the O.M. of NALCO dated 03.08.2001 for revision of NPA In
1997 pay ravision in terms of DISTORTION of the Non-sanctity part of
MNPA as Pay (Document 4) where,

a) The actually said non-consideration of NPA as PAY for the well-defined
purpose of FIXATION of pay in the revised scale of 1992 pay revision
dated 19.07.1995 (Document 5) & having a definite meaning cf not
being the Part of basic Pay there had been replaced by,
lhe non-consideration of NPA as PAY for the ill-defined OiHER
PURPOSES (Document 4) and,

by The DPE has merely copied the said non-sanctity part of
NPA as Pay in that DISTORTED form but in terms of OTHER
BENEFITS in its this clarificatory O.M. dated 1.6.2011,

Second is the O.M. of NALCO dated 30.12.2009 for revision of NPA in 2007
pay revision where

a) The NALCO management issued a4 meamngiess, rather a hair-true
meaning O.M. by omitting the sanctity part of NP4 as Pay and,

(b)The DPE on behalf of the anomalies committee has merely corrected
the NALCO's this meaningless O.M. dated 20.12.2009 (Document &)
by making it & half-true meaning sentence with the addition of as Pay
in it by the DPE in its clanficatory O.M. dated 1.6.2011(Document 1)

And hinally the “'such presentation’ in a concealed way on behall
of NALCO management by the M/o Mines to the DPE by making
disparity in sending the proposal as consideration of NPA as Pay
for calculation of “other benents”.

¥
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That. even if the M/oc Mines did not receive the reprasentation of NALCO Doctors
dated 10.4.2010, the sending of proposal as forwarding letter of M/o Mines to the
DPE regarding the consideration of NPA as Pay for purposes of calculating other
benefits cannot be denied now gyv the CPIO, M/o Mines cince it has been

mentioned so to this erect In the very 19 rara of Uik's U.M. gated 1.6.4V11,

Though 1t (such proposal) may not be good In law on part of the M/0o Mines
w.r.t. disparity n sending this issue of NPA to the DPE entirely based on the
recommendation of NALCO management uniiateraily because,

(a) Presentation or NALCO management to the M/o Mines I1s in a concealed way
&

(b) Before referring this matter to DPE for consideration of anomalies committee,
the M/o Mines should have tried to dispose of the case by examining the same
which required the original Representation of NALCO Doctors dated 10.4.2010
Hut which it did not receive as per reply of CPIO In this case and, therefore,
e M/o Mines did not do its duty in a transparent way in this case.

That it does not matter much whether the M/o Mines received the representation
of NALCO Doctors dated 10.4.2010 or NOT, rather;

What 1s more important while furnishing the requested information here in MINES/R
12014/60147 is that “the M/o Mines had SENT a proposal to the DPE in 20107
regarding consideration of NPA as Pay for purposes of calcuiation other benefits

as it has been said i the very 1* Para of DPE’s this Q.M. dated 1.6,2011 and,

i need the copy of that forwarding letter, that is all | have to submit.

Reliet sought,

| therefore, request you kindly to give direction to the CP1U, M/o Mines to furnisr
me the copy of the proposal as forwarding letter sent Dy the M/o Mines with the
Jiews to the Secretary, DPE in the year 2010 as it has been said in very 1st FPara
of U.M. No. 2(51)/2010-DPE (WC) GL-X/2011 dated 1.6.2011 that,

Ihe M/o Mines had sent a proposal received from NALCO regarding their demand
16y consider NPA as Pay to be treated as pay for calculation of other benefits.

Thanking you,
& 7 ~\)r 14
incerely yours 7

Dr. V N Thakur

8, Guest House Colony

P.QO. Kotma Coliery

Dist. Anuppur(MP) 484336
Enclosures along with [ndex of documents referred to in appeal,;
1.01.M. of DPE dated 1.6.2011,
7. (.M of DPE dated 26.11.2008.
{ NALCO Doctors Representation dated 10.4.2010.
40 M. of NALLO dated 3.8.2001 with reference of CiL's U.M. dated 17.6.2001
5.0.M, of DPE dated 19.07.1995.
6.0 M. of NALLO dated 30.12.2009.

opy of online request application MINES/R/2014/00147
4 _opy of offline reply by the CPIO, M/o Mines.
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Index of documenis refeirred to in appeal.

) M. of DPE gated 1. 6.2011 whose very 1% Para mentions that M/o Mines had sent
a proposal receivad from NALCO regarding their demand to consider Non-practicing
Allowance (NPA) as Pay 1o be treated as pay for purposes of calculating other banerits

and Its 17 sentence of 2™ Para mentions that the issue of NPA were placed before the

snomaies committee as prescribed under Para 18 orf DPEs O.M. dated 26.11.2008

y M of DPE gated 20.11.2008 whose Para 18 s meant for issue of claricauons
4nd provision of anomalies committee where It has been stated that,

Ay anomaly should be forwarded with the approval of Board of Directors to the
administrative ministry wiho will examine the case and dispose off the issue.

However, If it 1s not possible tor the administrative ministry to short out the issue
the matter may be referred to the DPE, with their views, for consideration of the

nemalies commictee.

Kepresantanon of NALCQO Dociors dated 10.4.2010 for the continuation of NFA as
o purpose of DA, CPF & Gratuity in 2007 pay revision bul.

Nor for the consiciaerahon of INFA as :"b{V as a fresh provision or INFA as pay fol

s OseE Of caicuianng olner oeneffs.

M of NALCO gateg U3.08.2001 ror revision of NPA in the 1997 pay revision
DISTORTING the Non sanctity Part of NPA as Pay by replacing the actually said
on-consideration of NPA as Pay tor the well-denned purpose of FIXATION of pay i1
the revised scale of 1992 pay revision dated 19.07.1995 and having a definite
meaning of not being the Part of basic Pay by,
Ihe non-consideration of NPA as Pay for the ill-cefined OTHER PURPOSES ang,
Which s the source of other benefits In DPEs O.M. dated 1.6.2011,
s+ *Reference vide O.M. of CIL dated 17.08.2001 showing Government's decision
for revision of NPA in 1997 pay revision both for the sanctity as well as for the
Non-sanctity part of NPA as Pay in a discrete manner. ***

of DPE dated 19,07.1995 for 1992 pay revision grantong NPA as pay separately
for the IDA pay scale for purpose of calculation of DA, CPF & Gratuity but not for
purpase of nxation of pay In the rewvised scale vide its Annexure | and thereby
Jefining, axactly in 3 discrete manner,
he sanctity as well as the Non-sanctity part of NAP as Pay, meaning thereby that

) NPFA 1s not & part o basic pay rather, It is to be treated as Pay as a separate
slement from the pay scale like that in the CDA Pay scale

~specially e Non-sanctity part of NFPA as Pay has been specifically defined in 4
discrete manner for its Non-consideration for the well-defined purpcse
of nxabon o pay In the revised scaie.

M. ot NALLO dated 30.12. 2009 whereby a meaningiess, rather a HALF- 1KLL
neaning O M. has been issued for revision of NPAin 2007 pay revision where,
even by adkding  “AS PAY" in that O M. necessanly precedes in a legihmare way
with the question that ‘For what purposes lhe NPA s lo be counted us pay besides
which it is not 1o be countable as pay for any ofher purposes’ in 200/ pay revision
ind 115 answer cannot be the NIL in any recaognized law book.

-\'mf}"ﬂ. A
Date 03.11.2014 Dr. Vidyanand Thakui




No. 2(51)/2010-DPE(WC) G 1.~ 2 |
Government of India
Ministry of Heavy Industries & Public Enterpi
Department of Public Enterprises

o
‘IL,,./-eo“"HCD Public Enterpris::
D‘(’ Block No 14, .02
Lodhi Road, New
Dated "

OFFICE MEMORANDUM

Sub: Pay Revision of executives and Non-unionised < pervisc
we.f. 1.1.07

Ihe undersigned is directed to refer to DPEs O.Ms dai.
0902 09 and 02.04.09 on the subject mentioned above. Some /
Ministries/ Departments, Ministry of Petroleum & Naturcl Gas in |
forwarded the request of their CPSEs, to DPE for keeping spec
allowances outside the 50% ceiling. Similarly, M/o Mines had se
received from NALCO regarding their demand to consider MNon
Allowance (NPA) as pay to be treated as pay for calculation of oth

2 These issues were placed before the Anomalies Commiitee us pres
under DPE O.M. dated 26.11,08. The Committee viewed that fhe puoy

employees of Cenfral Government and CPSEs are not comparabl

executives in 2007 pay revision, concepts like keeping th

upto 50% of Basic Pay along with ‘Cafetaria Approach keiing U4

the extent of 62.5%) including NPA outside 50% limit, provision:
200% and superannuation benefits upto 30% of Basic Pay plus D
provided. The Committee also observed that neither the

Committee favoured such chanqe:; nor was there any sucn provisi
pay revision. The Committee also felt that the sanct !

decision an pay revision may not be disturbed by providing an exce; |
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D‘M-»u.-v-f”“d {D W

Based on the recommendations of the Anomalics

en decided as follows: -

(i) NPA will not be considered as pay for the purpose of
other benefits
(1) No other allowance or perks will be kept ouTsice thi

except The 4 that have been provided in above referred

o: All Administrative Ministries/Departments

opy fo

Chief Executive of CPSEs.

Financial Advisors in the Administrafive Ministries/Depurtmer
secretary, PESB, CGO Complex, Lodhi Road, New Delhi.
Secretary, Department of Expenditure, North Block, Mew Delh
Secretary, Department of Personnel & Training, North Block, Met

5 Comptroller & Auditor General of India (Commercial Aucit Win:
Dayal Uadhayay Marg, New Delhi
7 Director General, SCOPE, SCOPE Complex, New Delhi
Copy also ¢
PS to Secretary (DPE).
i S to Secretary, BRPSE,
i All officers of DPE.
NTC - wth the request to upload this O.M onte 1
no

%14



0.2 (70)/08-DPE (WC) - (gLt Vi a8

Government of India o

Winistry of Heavy Industries & Public Enterprises
Nepartment of Public Enterprises

Public Enterprises Bhawan

Block No.14, CGO Complex, Lodi Road
New Delhi, the 26" November, 2008.

OFFICE MEMORANDUWi

Board level and below Board level executives and Non Unionisecd

Sub:

Supervisors in Central Public Sector Enterprises (CPSEs) -revision of

scales of pay w.e.f. 01.01.2007.

‘h- last revision of the scale of pay of below Board level and Board leve
executives and non-unionised supervisors, in Central Public Sector Enterprises was
made effective from 1 1. 1997 for a period of ten years. As the next pay revision fel
due tfrom 1 1.2007, the Government hadsset up a Pay Revision Committee (2™

PRCY under the chawmanship of Justice M. Jagannadha Rao, Retd. Judge of
Supreme Court of India, to recommend revision of pay and allowances for above
ategories of employees following IDA pattern of pay scales. The Governmen!
fter due consideration of the recommendations of 2™ Pay Revis}@n Committee

have decded as follows:

I Revised Pay Scales - The revised Pay scales for Board and below Board
level executives would be as indicated in Annex.-|.

Fi-ment Benefit
A uniform fitment benefit @ 30%, on basic pay plus DA @ 68.8% as oi

01 2007 would be provided to all executives. The aggregate amount
would be rounded off to the next ten rupees and pay fixed in the revised pay

iCAale

If any extra ordinary increment (s) and / or increase In the pay in respecl of
» seutives/ non unionized supervisors have been granted with retrospective
of et which affects the revision of pay as on 1.1.2007, such increment and /
ncrease w1 pay will be ignored for the purpose of fitment/ pay revision
Where executives drawing pay at two or more consecutive stages in ai
isting scale get bunched, then, for every two stages so bunched, benefit of
s increment shall be given

(¥

A fordability Tor implementation of pay revision: - I'he revised pay scales
vould be: adopted, subject to the condition that the additional outgo by such revision
jor a period of 12 months should not result iIn more than 20% dip in profit before tax
PRT) for the vear 2007-08 of a CPSE in respect of executives as well as nor

nise | sunervisory staff taken together in a CPSE. CPSEs that cannoi afford |

ull va T vy onnpnlement with eithel paii PRE or 1 P hese CRSI

o i p T 0-
L”‘fg.’i’vw

a




_bowar%‘? (2) (&

nay pay the full package subsequentily, provided the dip in the profit (P81 Is fully
recouped to the original level

4. The CPSESs, which are not able to adopt revised pay scales (2007), may give
an increase on the basic pay plus DA drawn in the pre-revised scale as on
01.01.2007, with a uniform lower fitment of 10% or 20%, depending upon thei
affordability, with the approval of their Ministry/ Department

9. ncrement: Annual increment will be at the rate of 3% of the revised basic
pay. Stagnation increment and increment for pay fixation on promotion will be as

per Annex.-il (A)

6. Dearness Allowance: 100% DA neutralization will be adopted for all the
executives and non-unionised supervisors, who are on IDA patiern of scales of pay,
w.ef 01.01.2007. Thus, DA as on 01.01.2007 will become zero with link point of All
India Consumer Price Index (AICP1) 2001=100, which is 126.33 as on 01.01.2007.
The periodicity of adjustment will be once in three months, as per the existing
practice for. these categories. The quarterly DA payable from 01.01.2007 will be as
per new DA scheme as given in Annex.-ll (B).

7. House Rent Allowance: The House Rent Allowance to the employees of
CPSEs will be at the following rates

Cities with population | Rates of HRA 1=
| 50 lakhs and above | 30% of Basic Pay .
S5tob0lakh | 20% of Basic Pay
| Less than § lakh 1 10% of Basic Pay
8. Leased Accommodation: The Board of Directors may decide the level of

executives, who will be provided company leased accommodation and the size,
type and locality of such accommodation. For purposes of CTC, 30% of basic pay
may be considered as expenditure on Housing.

9. City Compensatory Aliowance: The City Compensatory Allowance stands
dispensed with

10. Other Allowances!/ Perks: The Board of Directors will decide on the
allowances and perks admissible to the different categories of the execulives
subject to a maximum ceiling of 50% of the Basic Pay. Instead of having a fixed set
of allowances, the CPSEs may follow “Cafeteria Approach” allowing the executives
to choose from a set of perks and allowances. In places, where CPSEs have
created infrastructure such as hospitals, colleges, schools, clubs, etc., these
facilities should be monetized at replacement ¢ost for the purpose of computing the
perks and allowances. <The following aliowances will, however, be outside the

purview of ceiling of 50% of the Basic Pay:

i) North-East Allowance limiled to 12.5% of Basic Pay

i) Allowance for Underground Mines limited to 15% of Basic pay.
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") S ecial Allowance upto 10% of Basic Pay for serving in the difficull and 1ai
fling areas as approved by concerned Ministries in consullation with the
Depariment of Public Enterprises from time o time. ,

V) Non Practicing Allowance limited to 25% of Basic Pay for Medical Officers /

11 T1e admissibility, quantum and procedure for determination of Variablc
Pay/Performance Related Pay has been given in Annex.-lll

12 Long Term incentives, introduction of cost to the company (CTC)
concep in CPSEs, Pay of Executives on deputation / transfer to CPSEs, Pay
of Government officers on deputation to CPSEs and Superannuation Benefiis
will be as per Annex.-1V

13 Gratuity. The celling of gratuity of the executives and non-unionised
sunervieors of the CPSEs would be raised to Rs. 10 lakhs with effect from 1.1.2007

14 Company Car The company car would be provided to the Directors and

“MDs ne Executive Directors/ General Managers heading the projects of CPSEs
nay als» be provided with the company car. For purposes of CTC, the expenailure
n car provided should be excluded

15 Pay Revision in respect of non-unionised supervisory staff: The revision
i scales of pay for non-unionised supervisory staff may be decided by the
especti e Board of Directors of the CPSEs.

|G Financial Implications: The CPSE concerned has to bear the additonal
financia implications on account of pay revision from their own resources and no
budaetary support will be provided.

lssue of Presidential Directive, effective date of implementation and
paymert of allowances etc.: The revised pay scales would be implemented by
ssue of Presidential Direclive in respect of each CPSE separately by the concermed
Adminisirative Ministry/Department. The revised pay scales will be eftective from
{1200 The payment of HRA, perks and allowances based on the revised scales
will however be from the date of issue of Presidential Directive. The Board of
Yirector - of each CPSE would be required to consider the proposal of pay revision
hased on their affordability to pay and submit the same to the Administrative
Vinistry. Department for approval. The concerned Administrative Ministry with the
oncurrence of its Financial Advisor will issue the Presidential Directive. A Copy of
‘he Presidential Directive issued to the CPSEs concerned may be endorsed to the
Jepartment of Public Enterprises.

18 lcsue of instructions/clarifications and provision of Anomalies
Committee: The Departiment of Public Enterprises will issue necessary instructions
clanficetions wherever required, in implementation of the above: decisions  An
anomales Committee consisting of the Secretaries of Department of Publi
Cnterprises, Department of Expenditure and Department of Personnel & Training
as heen constituted to look into further specific issues / problems that may anse i

mpleme ntation of Government's decision nn lhe recommendations of 2" PRC A

3
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anomaly should be forwarded with the approval of Board of Directors to lhe
administrative Ministry/ Department, who will examine the same and dispose off the
issue. However, if it is not possible for the Administrative Ministry to sort out the
issue, the matter may be referred to DPE, with their views, for consideration of the

Anomalies Commitiee.

;-fw*»d‘)w’ﬂjﬂ
(K.D. Tripathi)
Joint Secretary to the Government of India

Administrative Ministries/ Departments (Secretary by name) oi the Government of
India.

1. Copy to:
Chief Executives of CPSEs.

2. Copy also to:

i) Financia! Advisors in the Administrative Ministry/Department.
i) C & AG of India, 10, Bahadur Shah Zafar Marg, New Delhi.
iif) Department of Expenditure, E-2 Branch, North Block, New Delhi.

iv) Department of Personnel & Training, North Block, New Delhi. "
v) Chairman, PESB/Member(s), PESB/Secretary, PESB, CGO Complex, New
Delhi.

3 Copy also to:

Prime Minister Office, (Shri Kamai Dayani, Director)

4. Caopy also to:

i) Cahinet Secretariat (Shri C.S. Kedar, Joint Secretary)
i) Cabinet Secretariat (Shri K. L. Sharma, Director)

5. Copy also to:

i} PS to Minister (HI&PE).

i) PS io MoS (HI&PLE).

i) PS to Secretary(PE).

iv) AS & FA (PE).

V) All officers of DPE.

vi) NIC Cell, DPE with the request to upload the O.M. on the DPE website.

// A
=
(P.J. Michael)
1.Jnc-§3)' Secretary
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Ref . No: CHRL 1 2.5(B

CIRCULAR

Revision of Non-Pruactising Allowance(NPA) for Medical executives
drawing salary on IDA Pattern.

the approval accorded by the Bourd v Directors o
Id on 03.07.2001. the Non-Pracusing Allowance (NP
[rawing salumy on DA pattern s revised I 20"y U1 1C
v f 1 22001 The NPA will count as Pav tor the pumpose
VA Gramnty and Contributorvy Provident Fund but will not be laken it
iccount tor any other purposes.
| {
- "
I"
)
v1uminlium Company l mit
nment of 1 1 . er]
Refin ple
Jamanjodl
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wernar. 70 ; TOAL DHAWAN 10, NETAR SUARHAS  FRON
i ,.m\ .l_f L9 KOXXA TA . NILEN
U -agIveal y v . PRONE NO 2488099 Z00-8300  GIRAUK COALPLAA
NI 4 M TELEX 21K A FAX NO. Z43AT
3 A Cratac * 17th Aug 2001
OFFICE MEMORANDUM
| o[ Non-Practsi \llowance o the Medical execuuves
revision of the "-t-c:'m'veq pay scales below Board Level
culate vide ClIL's O.M.No.CIL/CBA(vi)/005/35/101 dated
oposa regarding revision of Non-Practising Alluwumce for the
[, «nd its subsidiaries was put up before the 197th meeting
1or: which was held on 20.07.200]1 and after detailed
Lol ipproved :l!'\f'“.ii\'_'-':] Q[ N\‘)n"prddlﬂulci f\JJ'_.J Hell1CQ OJ
7] 08 2001 at the rate of 17.6% of basio pay
wance would count as pay. for the purpose of Dearness
d Emolover's contribution to CPF but would not be taken into
’ F a { pay in the revised scale.
e asproval of the Competent Authority.
/) .= -
s oifff
2 / o .
(S A Yusul)
Chiel Ceneral Manager(Personne!
ECIMCL/CMPDI
™ Dis M 7 Director(Mkiq), CIL
/ ED(MS), CI/BCCL: Dhanbad -/ ED; ICM Ranchi

il

y : ) M NEC Guwahat! /CGM, Dandmi Coal Complex

N [, New Delhl /GG
{ vy Companles

M(P). WCL

__}/_
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Government of India Undertaking
Central Public Sector Enterprises
Coal India Limited, Kolkata

Application of seeking information under Right te'Information Act, 2005.

PART-1
1. Name of the Applicant: Dr. VIDYANAND THAKUR )
2. Gender:; Male/Female: Male
3, Father's/Mother's full Name: Late sri RAMDEO THAKUR .
4. Address for correspondence 08, Guest House Colony |
(with Pin Code): 1 P,O. ; KOTMA COLLIERY |

| ©Dist, 5 ANUPPUR (MP)
PIN 484336
5, Telephone/Mobile No. 07658-260156 / 09425427807

E-mail ID (if, any) vldyanamin'mkl.lr?56@]1gma[|.curn

PART-I1
Oy i. Specify the particulars of the information sought for in a separate sheel.
L TN YES (Enclosed)
:‘",lu_: - i, Whether the information sought for in required to be supplied.
% 8 W a. In printed form, YES
f: [,‘ o b. In diskette or floppy. NO
‘r: o 5— {'{ i, Whetner inspecticn of records also sought., NO
el E’ iv. Whether application fee Rs. 10/- (Rupees ten only) paid and, if so,
W & 24 please specify mode of payment (Cash / De mand Draft / Indian
0 E'J' postal Order payable to “'Account Officer” C (m! India Limited.
é ;'th: YES, Indian Postal Order
T = v. Please give details of the demand draft/Banker’s cheque / Indian Postal
O ‘; Order enclosed.

09F 902798 dated 29.10.2013 P.0. Jamuna Colliery 484444

(No fee is required to be paid if the requester belongs to ‘helow poverty line’
category for which proof should be furnished). '

Declaration of the Applicant.

al | |

[ am a bonafide citizen of India and owe allegiance to the sovereignty,
unity and integrity of India and have not voluntarily acquired the
citizenship of another country.

[« 8

Place: Kotma Colliery

ANUPPUR (MP N
Date:20.11.2013 (Signature of the applicant)
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DOLMM

CHAPIER IV

WAGE POLICIES & RELATED MATTERS
(4) Wage Policy/Pay Revisio/ HPPC Reconunendations

6. DP E/Guidelines/Ly tapo

Revision of Scales of Pay of the Executives holding posts below the Board level and
non-unionised supervisors w.e.f. 1.1.1992.

Ihe scales of pav of the Lxecutives holding posts below the Board level and non-
unionired supervisors following IDA pattern in the Public Enterprises were last revised w.e.l.
1.1.19%7 m the terms of the guidelines spelt out in DPE's D.O. letter of even number daicd
4.4.19,

2 jovernment have now decided that the pay scales of the above two categonies would
stand r :vised with effect from 1.1.92.

i il has turther been decided 10 1ssue guidelines as per details given in Annexure-L. 1he
Piks, 1owever, are being given the flexibility to adopt the pay scales at PSEs level depending on
their requirements. The fitment method would be as indicated in Annexure-iL

1 [he Industral DA st AICPI-1099 as on 1.1.1992 admussible to the mcumbents ol (he
below Soard level posts in the revised scale would be as ‘mil’, as the amount of Rs. 787.75 drawn
as D2 as on 1 1.1992 has been merged in the revised basic pay. The DA payable from 1.4.1992
to the ncumbents of the below Board level posts would be as per new DA scheme. The details o1
the scheme are mdicated m Annexure — 111

5. (1) The caling tor payment of HRA without production of rent receipt and monetary ceiling
for leased accommodation set out in sub-paragraphs (ii) and (v) of the paragraph 4 of the
OM No.2(8) /91-DPE(WC) dated 3.3.92 would stand revised w.e.f.1.4.1994 as per details
given m Annexure-1V. There would be no change in the plinth area ceilings.

() Recovery towards rent for the turmished and untfurnished accommodation provided by
the public enterprises would be as per the details given in the Sub-paragraphs (x) and
(xi1) respectively of paragraph 4 of the OM No.2(8)/91-DPE(WC) dated 3.3.92. Rent
recovery on revised pay would be computed w.e.t. 1.4.94.

For the pertod between 1.1.1992 and 31.3-1994 HRA, leased accommodation & recovery of rent
would be computed and paid on the pre-revised basic pay.

6 Non- Pracusing Allowance (NPA) (o the medical execulives would stand revised w.c.i
1.1.92 The details are given in Annexure-1,

City Compensatory Allowance would continue to be paid by the PSEs at the existng
rates voithin the overall ceilings given in Annexure-IV.

—;w/;k\):n &



DPE O.M. No. 2(50)/86-DPE(WC) dated 19" July, 1995)
ANNEAURE -

Non-Practicing Allowance (NFA)
ies ol on-Practicing Allowance 1o the medical excculives would stand revised w.cl
1992 as tollows
Basic Pay Exisung Basic Pay Proposed
rangei Existing atitlement Range(Proposed)  entitlement
pto 8. 350 8600/~ Upto Rs. 5000/~ Rs. 1000/~
3701 - 431 5. 8350/~ Ks. 5001 — 6300 88, 1250/~
3. 4301 Rs. 930 R8.6301 — Y500 Rs. 1330 -
s.6°01 an ERIVUVE Rs.9501 wud Rs. 1500 -
above
on-practicing Allowance wi uld count as pay for the purpose of Deamess Allowance Gratuily
nd | mployer’s ontribution to CPF but would not be taken mio account 101 purposes of fixation
of pay in the revised scale
ANNEAUKE-L
Fitment Method
it enl Method would be as Lollows:
Jas1 . pay n revised scale would be fixed as under:
1o pay m he existung scale ol pay as on 1.1.1992 Flus
il on 1.1.1992 at AICP1 1099:
'he fitment amount on account of revision ol pay shall be "upto 204" ol basic pay
the existing scale pay as on 31.12.1991. (Fument not to be computed on NPA payable
ledical kExeculives) Plus
nal Pay Personal Allowance/ Personal DA wherever pavable along with existn
ISIC Pad
n e gate pay fixed in the revised scale, where the total does not it 1 a stage of th
vosed of pay. the pay will be fixed at the next hgher stage
I 11 some cases the total of the (a) to (d) as above exceeds the maximum of the revised s
A erever the basic pay so fixed on the revise geale, does not allow grant ot thre
w an Exccutive Non-unionised supervisor as on  LLIYYZ lnen 1 St
oncemed executive or non-uniomsed supervisors should | i

Ny STISTS
i mstances. the pav ol the o seIme
=
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f No. CHRD /RR /i

CIRCULAR

REVISION OF NON-PRACTISING ALLOWAN(
MEDICAL OFFICERS.
roval accorded by the Board
14,12.2009. the :\\llll-lJl'ilCTJ?-iI;:.‘ \owan
(@2°f b revised Basiu

omner purposes.
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Desenption of Information sought (upto 500 characters) ~
L= M‘»—’M

Online RTl Request Form Details

Public Authority Details

Public Authority Mimstry of Mines

Prrsonal Details ol K11 Applicant:-

* Nam Dr Vidvanand Thakw

(>ndei Male

* Address 8. Guest House Colony , P O, Kotma Colliery, st Anuppur
Pincode 434336

Country India

State Madhye Pradesh

Status Lirban

Educational Status Laterate

Phrone Number +91-07658260156

M obile Number +91-9425427807

Emall-1D vidvanandthakur 756[at jemailf dot jcom

K cquest Details
( tizenship Indian

>

* |5 the Requester Below Poverty Line 7 No

* Description of Informaton Sought
Background for secking mformation/ “Z

(hat. as per Para 2 of DPEs O.M. No. 2051)/2010-DPE (WC) GL-X/2011 dated 1.6.201 1. the 1ssue ot
I on-practicmng Allowance (NPA) sent by the M/o Mines was placed before the anomalies committee as
sscribed under Para 18 of the DPEs O.M. dated 26.11.2008 where

e anomalies committee considers an 1ssue of anomaly only when an anomaly 18 forwarded by the
pAnministrative ministry, with their views, for consideration of the anomalies committee

That, the anomalies commuttee did consider this issue of NPA on the basis of the proposal sent by Ui
0 Mines as prescribed under Para 18 of DPEs O.M. dated 26.11.2008,

Exclusively lor the

li-defined purposes of OTHER BENEFITS vide Para 1 of DPEs said O.M dated

NOT for the well-defined purposes of DA, CPF & Granuty as mentioned m NALCO Doctors
presentation dated 10 04.010 against which this clarificatory O M. of DPE dated 1.6.2011 has Leen

el

[hat. the SOURCE of this OTHER BENEFITS is the O.M. of NALCO dated 03 08.2001 for 1997 pa
vision in terns of DISTORTION of tie Non-sanciily parl of NPA as Pay whae,

e actually said non-consideranion of NPA as PAY for the well-defined purpose of FIXATION of pay
the revised scale of 1992 pay revision dated 19.07.1995 and having 2 definite meanmg of NOT bemg
e Part of basic Pay had been replaced Ly the non-consideration of NPA as Pay for the Ul ~defned
uposes of anv OTHER PURPOSES and lurther,

he observation of unomalies committee, the mainstay of this clarificatory O.M. of DPE dated 1 6.201
egarding sanctity part of NPA as Pay in the preceding 1997 pay revision s FALSE vide NALCOs saud
M. dated 03.08.2001 usell

y view of the foregoing, the following information is required,

Vlease fumish 4 copy of the proposal as forwarding letier sent by the Ministry of Mines
vith their views (o the Secretary, DPE & the member anomalics commiliee 2007 pay
evision m the vear 2010 after receiving the representation of NAI CO Doctors daied
0.04.2010 in proper channel as it has been said in O.M. No. 2(51)2010-DPL (WC) Gl
2011 dated 1.6.2011 that.

he Moo Mmnes had sent a proposal received from NALCO regarding thewr demand
onsider NP A as Pay to be treated as pay for calculation of other benefits
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URGENT/SPEED POST
RTI MATTER

Government of India
Ministry of Mines

No 25 (1)/2018-Met | New Delhi, 08.10.2014

\ To
Dr. Vidyanand Thakur
) 8. Gues! House Colony,
P.O. Kctrna Colliery,
Dist. Al dppur
in. 424001

Subject: Intormation sought under the RTI Act, 2005.

Sl

| am directed to refer to your RTI request vide registration no. MINES/R2014/60147
dated 309 2014 and to inform that as per available records no such representation dated
\ 4 2010 of the Doctors of NALCO addressed to DPE was received in the Ministry of Mines,as such

te Farwardic = to DPE by this Ministry does not awise.

in yc . are not satisfied with the above information you may prefer an Appeal to Sh
Kapil Rastogi, Director, Ministry of Mines. Room No. 310 D, Shastri Bhavan New Delhi
vithin 30 days as specified under Section 19(i) of the RTIAct.

Yours faithfully,

{
W
B
{Aja&( L}%ar Kadian)

CP,0 & Under Secretary to the Govt. of India
Phone No.011-23383946
g-mail ajay.kadian@nic.in

/

Ciibis .
52/-\«"*’

opy also far information to! -
I Cell, Ministry of Mines. w.r.t. the
f rgistration No MINES/R2014/60147 dated 30.9.2014



